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AGREEMENT
This Agreement made and entered into by and between the Nyack Union Free School District
and the Nyack School Unit, Rockland County Local Chapter of the Civil Service Employees
Association, Local 1000 AFSCME, AFL CIO, is to cover all maintenance and custodial employees as
follows:
ARTICLE I - APPLICABLE LAW
The Public Employees' Fair Employment Act, the other provisions of the Civil Service Law
and policies of Nyack Union Free School District, which are not inconsistent with said Act and Civil
Service Law, govern the terms of this Agreement.
ARTICLE II -- RECOGNITION
Section 1:
The Civil Service Employees Association, Inc. Local 1000 American Federation of State,
County and Municipal Employees, A.F.L., C.I.O., Rockland County Local 844, The Nyack School
Unit, is the sole and exclusive representative for all the employees in the unit including Athletic
Program Assistant nom the first day of July, 2000 and until the 30th of June, 2005.
Section 2:
The employer shall deduct bi-weekly from the wages of the employees and remit to CSEA,
Inc., reguiar membership dues for those employees who sign authorizations permitting such payroll
deductions.
Section 3:
The Rockland County Local CSEA, Inc. affirms that it does not assert the right to strike against
the employer, to assist or participate in such a strike.
B. Longevitv Award
An employee will receive a Longevity Award as follows:
2000/01 2001/02 2002/03 2003/04 2004/05
13 Years of Service 1,000 1,035 1,071 1,108 1,152
16 Years of Service 1,500 1,553 1,607 1,663 1,730
20 Years of Service 2,QOO, 2',070 2,142 2,217 2,306
;;
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ARTICLE III -- COMPENSATION AND EVALUATION
Section 1: Salary
A. (i) All unit members will receive the following increase 'on their base salary:
School Year
2000- 2001
200]-2002
2002-2003
2003-2004
2004-2005
3.5% increase on salary schedule
3.5% increase on salary schedule
3.5% increase on salary schedule
3.5% increase on salary schedule
4.0% increase on salary schedule
Attached is Appendix A new salary schedule to be used for calculation of the 2000-01, 2001-02,
2002-03,2003-04 and 2004-05 school years.
(ii) The salary for 10 month employees will be pro-rated from the salary schedule -Appendix A.
After 2000-01 longevity will be increased by the percentage increases on base salary.
C. Performance and Review Plan - See Appendix B
Section 2 -- Overtime
A. All hours worked in excess of forty (40) per week shall be compensated at time and one-half the
normal hourly rate.
B. All hours worked on Sundays and holidays shall be compensated at double the normal hourly rate.
C. One hour, at overtime rate, will be paid for a complete building check for days when school is not in
session, normally weekends and holidays. The routine will include a check of boilers and other
machinery, all room, corridors and a security search of doors, windows and the grounds.
>;
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D. In order to figure the hourly rate for computing overtime, the annual salary shall be divided by
2000 for 12 month employees and 1680 for 10 month employees.
E. Overtime may be applied to sick leave accounts of individual unit members to accumulate sick
leave time. In no case may the total sick leave days be more than 165. The same rate will be applied to
sick leave time ~s if the unit members were being paid in salary.
Section 3 -- Call.In
Employees called in before or after the regular work day will be guaranteed a minimum of two
(2) hours at the appropriate overtime rate.
Section 4 -- Classification Transfer
Employees who request transfers to lower classifications or who, because of an impairment,
cannot perform their present job and must transfer to another classification, shall be paid at the rate of
the new classification. The parties agree that when a unit member is temporarily assigned to a higher
job classification for a period that will exceed five (5) working days, compensation shall be at higher
rate from day one (1).
ARTICLE N -- WORK DAY AND WORK WEEK
Section 1 --Daily and Weekly Schedule
The work day will be eight hours per day, five days per week, from Monday through Friday.
One half hour per day will be allowed for lunch, and, also, a fifteen-minute coffee break.
Section 2 -- Shifts
The shift for maintenance and groundskeeping personnel will be from 7:00 A.M. to 3:30 P.M.
The shifts of the Custodial Staff will be at the discretion of the employer however, if a
custodian commences work at 10:00 A.M. or later there will be a 5% differential applied to base salary.
It is understood that the position of Athletic Program Assistant is not entitled to any differential.
Section 3 -- Reporting for Snow Removal Work
On declared snow days the unit members, after approval by the Assistant Superintendent for
Business/Personnel, will be permitted to go home with full pay plus any overtime earned. If the
declared snow day is a payroll day, the Assistant Superintendent for BusinesslPersonnel will designate
a 'unit member to remain or the duration of the nonnal workday shift.
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ARTICLE V -- PERSONAL DAYS
Unit employees will be eligible to receive two Personal Days based upon the format reviewed
in the negotiation process.
ARTICLE VI -- SHORT-TERM LEAVE -- DEATH IN THE FAMILY
It is agreed to formalize a short-term leave to a maximum of five days for a death in the
immediate family of a unit member. Immediate family is defined as spouse, children, mother, father,
sister, brother, mother-law-law, father-in-law, and legal guardian who raised the employee.
ARTICLE VII -- HOLIDAYS
The district and unit representatives will meet each June to determine a calendar which will include
seventeen (17) paid holidays.
ARTICLE VIII - VACATION. SICK LEAVE AND JURY DUTY
Section 1 -- Selection of Vacation Time
It is agreed that the maintenance and custodial staff can best accomplish moderate and major
projects when schools are not in session. Given that concept, the parties agree to cooperate in
attempting to arrange vacation schedules which will permit the greatest number of staff to be available
during the periods when schools are not in session. Systems of choice on seniority or rotation are
suggested.
Section 2 -- Vacation Schedule
Vacations shall be granted according to the following schedule:
Completion of from one year to the
Completion of seven years
2 weeks
From the beginning of eight years
to the completion of ten years
3 weeks
11 years
12 years
13 years
14 years
15 years
3 weeks, 1 day
3 weeks, 2 days
3 weeks, 3 days
3 weeks, 4 days
4 weeks
Employees must take vacations when due, except that the Board, at its discretion, may permit
accumulations for a maximum of 30 calendar days.
Any unit member who is reduced from 12 months to 10 months will not lose any accrued vacation,
however the unit member will not accrue any vacation while employed as a 10 month employee.
However, should the unit member be returned to 12 month employment the unit member shall be
placed on the vacation schedule as of the time the unit member was reduced to 10 month employment.
Any unit member who is employed for 10 months earns no vacation time.
Section 3 -- Sick Leave
A. The total number of accumulated days will be 165 days.
B. For the first two years of employment, a unit member will receive thirteen (13) days per year, and
beginning with the third year, unit members will receive twenty (20) days per year, all of which are
cumulative to 165 days.
C. The districts will maintain in their own personnel files a continuation of sick leave accumulation
beyond the 165 days and in the event of a serious illness of an employee requiring more than 165 days
the employee accumulated, district will examine the records for any additional sick leave time the
employee may have accumulated.
Section 4 -- Jurv Dutv
To meet ,an obligation as a citizen by serving on juries, an employee will be granted time off
with pay for jury duty. Compensation received by,the employee', except for parking and mileage fees,
will be paid by the employee to the Employer.
ARTICLE IX -- PENSION PLAN AND INSURANCE
Section I --Pension Plan
Nyack Union Free School District will provide a 1I60th pension benefit under a non-
contributory plan, pursuant to Chapter 1157 of the Laws of 1967 (New York Civil Service Law).
Section 2 - Health Dental and Life Insurance
A. The Board of Education agrees to pay loot of the premium costs for the health insurance plan
for each unit member and the eligible dependents of each unit member for members enrolled
on/or before June 30, 1984. The employer will provide a plan equal to or better than the plan
currently in force heretofore.
,-
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B. The Board of Education agrees to pay look of the premium costs for the dental insurance plan
for each unit member and the eligible dependents of each unit member for those members
enrolling in the Plan on/or before June 30, 1984. The employer will provide a plan equal to'or .
better than the plan currently in force heretofore.
C. The district will provide eighteen thousand dollars ($18,000) of life insurance for each unit
member.
D. All new members of the unit, after July 1, 1989, are required to pay 20t (twenty percent) of the
health insurance, excess major medical insurance, dental insurance and life insurance
premiums provided by the Board of Education.
E. Unit members employed between July 1, 1984 and June 30, 1989 are required to pay lot (ten
percent) of the health insurance, excess major medical insurance, dental insurance and life
insurance premiums provided by the Board of Education.
Section 3 -- Long-Term Disabilitv Insurance
The Board of Education agrees to pay 100% of premium costs for a long-term disability
insurance program for each unit member.
Section 4 -- Flexible Benefit Plan
The district will establish a Flexible Benefit Plan per Internal Revenue Code Section 125 in
order to allow employees to participate in the benefits offered on a "pre-tax" basis. The following
benefits to be considered for the plan are:
Premium Redirection Plan
Health Care Reimbursement Account
Other benefits may be added upon mutual agreement by Board of Education and Rockland
County Chapter of the Civil Service Employees Association, Inc. The plan will become effective as
soon as the plan can be created, however, no later than January 1, 1993.
Section 5 -- Sick Leave Retirement Option
Any employee who retires with fifteen (15) years of service within the district after 1/15/93 are
entitled to a reduction in benefit contributions in an amount equal to a maximum of seventy-five (75)
unused sick days at the individual's per them rate (1/240.) This amount may be used to reduce the
retiree's benefit contributions for health and dental coverage or be taken in payments over a five year
period.
Page 7
ARTICLE X --DISCIPLINE PROCEDURE
Employees in the non-competitive and labor classifications will be afforded the same rights
that competitive employees receive under the provisions of Section 75, Civil Service Law, as it relates
to removal or suspension.
ARTICLE XI -- RECIPROCAL RIGHTS
Section I -- Postings and Visitations
The CSEA shall have the right to post notices and communications on the bulletin boards
maintained on the premises and facilities of the employer, subject to the approval of the contents of
such notices and communications by the Superintendent of Schools or his designee. The officers and
agents of the Rockland County Chapter CSEA should have the right to visit the employer's facilities for
the purpose of adjusting grievances and administering the terms and conditions of this contract.
It is agreed by the parties hereto that the Assistant Superintendent or his designee will receive
notification before such visitations take place.
Section 2 -- Designated Unit Representatives
Any employee, CSEA unit representative or shop steward who is so designated or elected for
the purpose of adjusting grievances or assisting in the administration of this contract, will be
recognized by the school district in order to facilitate the proper adjustment of grievances, which have
as their purpose, the maintenance of harmonious and cooperative relations between the employer and
the employee and the uninterrupted and efficient operation of the Nyack Union Free School District.
Section 3 -- Deductions
The Nyack Union Free School District agrees to deduct, for those employees who so designate,
monies for the CSEA Master Plan, home owners and automobile insurance on a separate item and will
submit the payment directly to the Travelers Insurance Company, if possible.
Section 4 -- Agency Shop Fee Deduction
The District agrees, in accordance with Chapter 677 of the 1977 Laws of the State of New York,
to deduct from the salary of an employee who is not a member of the Union, but who is represented by
the Union for the purpose of collective negotiations, an Agency Shop Fee in the amount equivalent to
the amount of the dues payable by a member of the Union, provided that the Union establish and
maintain a procedure providing for the refund to any employee demanding the return of any part of
such Agency Shop Fee, deductions which represent the employee's pro-rata share of th~ expenditures
by the Union in aid of activities or cause only incidentally related to terms and conditions of
employment.
.
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ARTICLE XII - DISPUTES AND GRIEVANCES
In order to establish a more harmonious and cooperative relationship between the district and
its employees, the policy and purpose of this procedure is to provide for the settlement of differences
through an orderly grievance procedure. Employees shall have the right to designate representatives of
their own choosing for the purpose of adjustment of their grievances, free from interference, restraint,
coercion or reprisal. The provisions of this procedure shall apply to all employees contained in the
bargaining unit, and which involve alleged safety or health hazards, unsatisfactory physical facilities,
unfair or discriminatory supervisory and disciplinary practice, unfair or unreasonable work quotas;
provided, however, that this procedure shall not apply to matters which are reviewable under
procedures established by law, rules of the Civil Service Commission, school board policy or the terms
of this Agreement.
Any dispute arising concerning the interpretation or application of the terms of this Agreement
or the rights claimed to exist thereunder shall be processed in accordance with the following procedure:
Stage I -- Informal
The employee orally and informally shall confer with his immediate supervisor.
Stage II -- Meeting with Supervisor
If the grievance is not resolved to the satisfaction of the employee at the first step, the
employee shall request a meeting with the supervisor of his department, provided that this has not been
accomplished in the first step.
Stage III - Written Appeal
If the grievance is not resolved at the second step, the employee shall submit his grievance, in
writing, to his CSEA unit representative. If, in the opinion of the unit representative the grievance is
valid, a request in writing shall be made to the Assistant Superintendent or his/her designee for a
review of the decision is rendered within five (5) working days, a similar request for review shall be
made to the Superintendent of Schools or her designee.
Stage IV -- Board of Education
If the decision of the Assistant Superintendent for Business/Personnel or her designee fails to
resolve the grievance, or if no decision is rendered within five (5) working days, petition shall be made
to the Board of Education for a review and determination.
.'
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Stage V- -- Arbitration
In the event that such dispute is not then disposed of, it shall be referred by either party to
arbitration before an impartial arbitrator, to be mutually agreed upon by the parties. in the event the
parties are unable to agree upon an impartial arbitrator, within ten (10) days ~fter the referral of such a
matter to arbitration, than an appointment shall be made in accordance with the American Arbitration
Association.
It is understood that the cost of arbitration and the payment of the arbitrators shall be borne
equally by the parties, and the Nyack Union Free School District will not be responsible for salary
payments to employees and/or witnesses in attendance at the arbitration hearings.
ARTICLE XIII -- WORKING CONDITIONS
Section 1 --Changes in Working Conditions
The employer shall notify the Nyack Unit, Rockland County Local CSEA, Inc. Local 1000,
AFSCME, AFL-CIO at least seven (7) days in advance of any change in working methods, working
conditions or shift assignments, except where such change is required because of an emergency or
major disaster over which the employer has no control. Any permanent change in working methods,
working conditions or shift assignment shall be subject to agreement between the Board of Education
and the CSEA.
However, the employer retains the right to contract out work normally performed by bargaining
unit employees, but this right shall not result in a diminution or elimination of job positions exd@!pt
through normal attrition.
Section 2 -- Uniforms
The school district will provide two sets of uniforms for the staff annually with unit members
responsible for laundering and care, a third uniform provided to the staff member if approved by the
Assistant Superintendent for Business/Personnel. The maintenance and custodial staff will use their
uniforms. Should a staff member have adequate uniforms in good condition, the staff member may
apply for funding toward two pairs of safety work shoes in a given year, if needed, in place of the
uniforms.
.'
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Section 3 --Transportation to Assignments
The District reserves the sole right to require, if deemed necessary by the employer, a unit
member to use their private vehicle within the limits of the School District for the sole purpose of going
to and from an assignment. The unit member will be reimbursed at the rates established by the District
for mileage. Additionally, if the unit member has an accident and there is a deductible which causes
out of pocket expenditure by the unit member, the District will reimburse the unit member to a
maximum of $200.00 per accident and up to a maximum of $400-00 per unit member for as long as the
unit member is employed by the District.
ARTICLE XIV -- DURATION OF AGREEMENT
This Agreement between the Nyack Union Free School District, Board of Education and the CSEA
Unit for custodial and maintenance staff within the Nyack School District will extend from July 1, 2000
through Ju~e 30, 2005.
The district will attempt in the future to bring the CSEA Unit contract expiration in line with the
clerical employees.
IN WITNESS WHEREOF, the parties hereto have caused their names to be signed by their
respective and duly authorized officers on this fi.,J. day of '11uur .2001
NYACK SCHOOL UNIT
ROCKLAND COUNTY CHAPTER
CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC. LOCAL 1000,
AFSCME. AFL - CIO
BOARD OF EDUCATION,
NYACK UNION FREE
SCHOOL DISTRICT
.L
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PERFORMANCE REVIEW PLAN
In order to pay special recognition to those employees whose performance is "Superior", the Board will
provide for a merit pay plan beginning with the 2000/01 school year. The plan is to be administered as
follows:
1. An employee who receives an overall rating of "Superior in the end-of-year evaluation shall
receive a merit bonus* of $1,200. Rating shall be determined by the employee's immediate
supervisor and the Director of School Facilities reviewed by the Assistant Superintendent for
Business.
2. Any employee who receives an overall rating of "Unsatisfactory" on the end-of-year evaluation
may have one of the following disciplinary actions imposed, subject to the procedures described
in paragraph (3) below:
a. If the employee is not on the highest step of the salary schedule his/her increment
(advancement to the next salary step) may be withheld. No later than the following January 1st,
the employee's performance will be reviewed, at which time the increment will be implemented
or the District may commence with Section 75 disciplinary proceedings.
b. If the employee is on the highest step of the salary schedule, any longevity payment for
which the employee is eligible will not be awarded.
3. The disciplinary actions described in paragraph (2) will be subject to the following procedures
and provisions:
a. The employee's immediate supervisor is: Building Principal, Director of School Facilities,
Assistant Superintendent for Business/Personnel will notify any employee of an Impending
"Unsatisfactory" rating by February 1st,providing in writing specific reasons and specifying
what must be done to remedy the deficiencies.
b. The employee so warned will have until June 15th in which to remedy the specified
deficiencies, where possible and thereby avert an "Unsatisfactory" rating. No later than June
20th, said employee shall be provided in writing, a final rating. If the employee is rated
unsatisfactory, said rating shall contain specific reasons for any disciplinary action recommended
by the immediate supervisor and/or the Director of School Facilities.
c. An employee who receives an "Unsatisfactory" rating and who has been subject to disciplinary
action under the terms of this plan may appeal that action, including that rating, to the
Superintendent. Such appeal must be made, in writing, within ten (10) days of the notice of said
action. The Superintendent may hold an informal hearing and will render a decision within five
(5) days of the hearing.
* Merit bonus shall be a lump sum payment not applied to the salary schedule. Payment is to be
made on the first pay period in July.
Athletic Assistant Maintenance
Custodial Groundsworker & Groundskeeper Mechanic &
Worker Custodians & Custodian I Custodian II
Scale
St~p II III IV
1 19,407 20,421 25,044 25,862
2 19,972 21,056 25,889 26,848
3 20,538 21,693 26,649 27,835
4 21,100 22,326 27,580 28,823
5 21,664 22,959 28,426 29,807
6 22,227 23,592 29,271 30,794
7 22,790 24,227 30,116 31,782
8 23,355 24,861 30,961 32,768
9 23,917 25,494 31,807 33,752
10 24,481 26,128 32,650 34,741
11 25,045 26,764 33,498 35,725
12 25,609 27,399 34,343 36,711
13 26,173 28,032 35,188 37,699
14 26,736 28,664 36,035 38,685
15 27,299 29,298 36,879 39,671
16 27,861 29,931 37,723 40,657
Nyack CSEA
Salary Schedule for 2000-01
3.50% Increase
~ .
AthleticAssistant Maintenance
Custodial Groundsworker & Groundskeeper Mechanic &
Worker Custodians & Custodian I Custodian II
Scale
Step II III IV
1 20,086 21 ,136 25,921 26,767
2 20,671 21,793 26,795 27,788
3 21,257 22,452 27,582 28,809
4 21,839 23,107 28,545 29,832
5 22,422 23,763 29,421 30,850
6 23,005 24,418 30,295 31,872
7 23,588 25,075 31,170 32,894
8 24,172 25,731 32,045 33,91 5
9 24,754 26,386 32,920 34,933
10 25,338 27,042 33,793 35,957
11 25,922 27,701 34,670 36,975
12 26,505 28,358 35,545 37,996
13 27,089 29,013 36,420 39,018
14 27,672 29,667 37,296 40,039
15 28,254 30,323 38,170 41 ,059
16 28,836 30,979 39,043 42,080
Nyack CSEA
Salary Schedule for 2001-02
3.50% Increase
..-----.----
Athletic Assistant Maintenance
Custodial Groundsworker & Groundskeeper Mechanic &
Worker Custodians & Custodian I Custodian"
Scale
Step
"
III IV
1 20,789 21,876 26,828 27,704
2 21,394 22,556 27,733 28,761
3 22,001 23,238 28,547 29,817
4 22,603 23,916 29,544 30,876
5 23,207 24,595 30,451 31,930
6 23,810 25,273 31,355 32,988
7 24,414 25,953 32,261 34,045
8 25,018 26,632 33,167 35,102
9 25,620 27,310 34,072 36, 156
10 26,225 27,988 34,976 37,215
11 26,829 28,671 35,883 38,269
12 27,433 29,351 36,789 39,326
13 28,037 30,028 37,695' 40,384
14 28,641 30,705 38,601 41,440
15 29,243 31,384 39,506 42,496
16 29,845 32,063 40,410 43,553
, ,
Nyack CSEA
Salary Schedule for 2002-03
3.500/0 Increase
- --,--~ ~--
- --- -----.
Athletic Assistant Maintenance
Custodial Groundsworker & Groundskeeper Mechanic&
Worker Custodians & CustodianI Custodian/I
Scale
Step II III IV
1 21,517 22,642 27,767 28,674
2 22,143 23,345 28,704 29,768
3 22,771 24,051 29,546 30,861
4 23,394 24,753 30,578 31,957
5 24,019 25,456 31,517 33,048
6 24,643 26,158 32,452 34,143
7 25,268 26,861 33,390 35,237
8 25,894 27,564 34,328 36,331
9 26,517 28,266 35,265 37,421
10 27,143 28,968 36,200 38,518
11 27,768 29,674 37,139 39,608
12 28,393 30,378 38,077 40,702
13 29,018 31,079 39,014 41 ,797
14 29,643 31 ,780 39,952 42,890
15 30,267 32,482 40,889 43,983
16 30,890 33,185 41,824 45,077
Nyack CSEA
Salary Schedule for 2003-04
3.50% Increase
~ '-
.~-- -.
~ '
.
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Athletic Assistant Maintenance
Custodial Groundsworker & Groundskeeper Mechanic &
Worker Custodians & Custodian I Custodian II
Scale
Step
"
III IV
1 22,378 23,548 28,878 29,821
2 23,029 24,279 29,852 30,959
3 23,682 25,013 30,728 32,095
4 24,330 25,743 31,801 33,235
5 24,980 26,474 32,778 34,370
6 25,629 27,204 33,750 35,509
7 26,279 27,935 34,726 36,646
8 26,930 28,667 35,701 37,784
9 27,578 29,397 36,676 38,918
10 28,229 30,127 37,648 40,059
11 28,879 30,861 38,625 41, 192
12 29,529 31,593 39,600 42,330
13 30,179 32,322 40,575 43,469
14 30,829 33,051 41,550 44,606
15 31,478 33,781 42,525 45,742
16 32,126 34,512 43,497 46,880
Nyack CSEA
Salary Schedule for 2004-05
4.00% Increase
._-
~-- --'--- ~~
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